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THE Rigby Hall School IS RECOMMENDED TO:

A) CONSIDER THIS EXAMPLE OF BEST PRACTICE FOR THE ACHIEVEMENT
OF THE GATSBY BENCHMARKS (TICK BOX)
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1) Rigby Hall School - COMPLETION OF
BENCHMARK 5 - Encounters with employees and employers
BENCHMARK CRITERIA
(INSERT CRITERIA REQUIRED TO MEET BENCHMARK)
One meaningful encounter with an employee/ employer each year from YR7 ]
Encounters with a range of employees/ employers that raises aspirations and provide
support as students take actions to achieve their full potential. (o]
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PLEASE DETAIL BELOW THE CAREERS ACTIVITY THAT TAKES PLACE IN YOUR SCHOOL
THAT SUPPORTS THE CRITERIA REQUIRED TO MEET THE BENCHMARK:

At Rigby Hall School we are extremely conscious that all student have multiple encounters with
employees and employers. The reason are very similar to other schools to why this is so
important for the students however, at Rigby Hall school we love to operate our school as a
community allowing the students chance to speak with a variety of people within the school and
externally.

We strive for all students to have some sort of encounter throughout the year.

These past few years has made Rigby Hall think outside the box on how we can achieve this.
We have managed to utilise the virtual world to highlight careers and jobs locally along with the
employees introducing themselves and explaining their role and how they got involved in that
particular career.

Rigby Hall pride themselves on have ample of external visitors and the pleasure of partaking in
external trips to a variety of places.

PLEASE EXPLAIN BELOW HOW YOU EVIDENCE THE ACTIVITY DESCRIBED ABOVE.

Again our skills village has been key for these encounters, luckily we have managed to fit in
encounters when possible. Industry leads have been placed in their skills pod with students
accessing these real word environments.

2 way conversation are key to learn the key parts to that specific industry along with key skills for
general employment.

Some encounters have been, a PT. mechanic, PE teacher, and many more.
Along with these face to face encounters we have also utalised virtual videos to educate on
employee types and work involved in within these careers. These day in a life videos has given a

key insight to some varied careers.

To compliment the pupils understanding and learning of these different careers, specially
adapted resources have been created depending on the pupils needs.

As always our data of activity is tracked on excel along with being shared on the schools social
media outlets.

HAVE YOU SUBMITTED A CASE STUDY FOR THIS ACTIVITY?
YES NO [0
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WORCESTERSHIRE CAREERS HUB CASE STUDY

DATE SCHOOL DISTRICT

EVENT/ACTIVITY NAME

NUMBERS ATTENDED

WRITE UP

Case study on BM6 covering skills village also covers this
BM, case study can be found in folder.
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CREATING OUR FUTURE WORKFORCE
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